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Overview of Paid Sick Leave Refundable Credit

(Updated January 28, 2021)
Under the EPSLA, Eligible Employers provide employees with paid sick leave if the employee is unable to work 
(including telework) due to any of the following:

1. the employee is under a Federal, State, or local quarantine or isolation order related to COVID-19;
2. the employee has been advised by a health care provider to self-quarantine due to concerns related to 
COVID-19;
3. the employee is experiencing symptoms of COVID-19 and seeking a medical diagnosis;
4. the employee is caring for an individual who is subject to a Federal, State, or local quarantine or 
isolation order related to COVID-19, or has been advised by a health care provider to self-quarantine due to 
concerns related to COVID-19;
5. the employee is caring for the child of such employee if the school or place of care of the child has been 
closed, or the child care provider of such child is unavailable, due to COVID–19 precautions;
6. the employee is experiencing any other substantially similar condition specified by the U.S. Department 
of Health and Human Services.

An employee who is unable to work or telework due to reasons related to COVID-19 described in (1), (2) or (3) 
above may receive paid sick leave for up to two weeks (up to 80 hours) at the employee’s regular rate of pay, or, 
if higher, the Federal minimum wage or any applicable State or local minimum wage, up to $511 per day and 
$5,110 in the aggregate.  For more information, see “What is the rate of pay for qualified sick leave wages if an 
employee is unable to work due to their own health needs?”

An employee who is unable to work or telework due to reasons related to COVID-19 described in (4), (5) or (6) 
above may receive paid sick leave for up to two weeks (up to 80 hours) at 2/3 the employee’s regular rate of pay 
or, if higher, the Federal minimum wage or any applicable State or local minimum wage, up to $200 per day and 
$2,000 in the aggregate. For more information, see “What is the rate of pay for qualified sick leave wages if an 
employee is unable to work because he or she needs to care for others?”

The Eligible Employer is entitled to a fully refundable tax credit equal to the required paid sick leave.  This tax 
credit also includes the Eligible Employer’s share of Medicare tax imposed on those wages and its allocable cost 
of maintaining health insurance coverage for the employee during the sick leave period (qualified health plan 
expenses). The Eligible Employer is not subject to the employer’s share of social security tax imposed on those 
wages.

Source: IRS: https://www.irs.gov/newsroom/covid-19-related-tax-credits-for-paid-leave-provided-by-small-
and-midsize-businesses-faqs#overview-paid-sick-leave-refundable-credit 
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